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Classroom Management  

Creating a Successful K-12 Learning Community  

PAUL R. BURDEN  

 

Paul Burden states that “classroom management involves teacher actions to create a 

learning environment that encourages positive social interaction, active engagement in 

learning, and self-motivation.”   

Burden explains that without order there can be no learning within the class community. 

“Order means that students are following the actions necessary for a particular classroom 

event to be successful; students are focused on the instructional tasks and are not 

misbehaving.” 

“Off-task behavior includes student actions that are not focused on the instructional 

activities yet would not be considered to be disruptive or be defined as misbehavior. Off-

task behavior includes daydreaming, writing notes or doodling, or not paying attention.”  

 

This is only a selection of the content in order to give you a short view of the book, its main ideas 

and some other details that you may find helpful. It neither summarizes nor substitutes the content. 

It is always advisable to read any book of choice from the beginning to the end for comprehension, 

benefit, and unbiased review.  
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Areas of Responsibility in Classroom Management and Discipline  

1. Select a philosophical model of classroom management and discipline (ranges from high 

teacher control to low teacher control, sets the teacher’s approach, such as teaching with 

respect and love / cooperative discipline/assertive behavior/win-win discipline, etc..) 

2. Organize the physical environment (floor space, desk, tables, filing cabinets, bulletin 

boards, etc.., should be consistent with teacher’s philosophical model and goals, group 

work small or big, high traffic areas free of congestion, all students are easily seen by the 

teacher, keep frequently used material within reach, ensure all students can see 

demonstrations and presentations) 

3. Manage a student behavior (through rules and procedures to create a safe and healthy 

atmosphere for learning, three-step action plan to help students come back to task)  

4. Create a respectful, supportive learning environment (developing positive teacher-student 

relationship, promoting students’ self-esteem, building group cohesiveness, helping 

students assume responsibility for their behavior by keeping them occupied and attentive 

and reinforcing desired behavior, providing good feedback, explaining good expected 

behavior) 

5. Manage and facilitate instruction (smart decisions about lesson structures, type of 

instructional groups, means of holding students accountable, taking attendance and 

tardiness, giving directions, distributing materials, handling transitions, summarizing 

lessons, and preparing to leave class) Doing all these in a smooth way ensures classroom 

order, that is indispensable for learning. 

6. Promote classroom safety and wellness (before lessons because it is a need of students, 

tools that help in conflict resolution, anger management, bullying). All should be done in a 

constructive way.  

7. Interact with colleagues, parents, and others to achieve classroom management objectives 

(good and constant interaction helps in reducing problems and maintains order) 

 

 

Types of Misbehavior 

Misbehavior includes behavior that interferes with teaching and the rights of others to 

learn, is psychologically unsafe, or destroys property.  

▪ Needless Talk 

▪ Annoying others 

▪ Moving around the room without permission  

▪ Noncompliance (does not do what is requested, argues, breaks rules, etc) 

▪ Disruption (hums, laughs, causes accidents, etc) 

▪ Aggressive Actions (pushes, fights, steals,etc..) 

▪ Defiance of authority (talks back to the teacher) 

 

Causes of Misbehavior 

1) Health factors (lack of sleep, allergy, inadequate diet, sugar and hyperactivity, vision 

or hearing loss, paralysis, etc..) 

2) Neurological conditions: mental disorders (attention deficit disorder that constitutes 

more than 4 % of children: inattentive or easily distracted, hyperactive or tending to 
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talk much, fidget, and squirm, impulsive or tending to blurt out answers and take 

actions without considering consequences) 

3) Medication or drugs: (prescribed medicine, over the counter drugs, such as nasal 

congestion, pain relievers, etc..) 

4) Influences from home or society: (lack of adequate housing or clothing, parental 

supervision, home routine sand disciplines, divorce, severe illness, death, effects of 

television and internet, violence, etc..) 

5) Physical Environment (temperature in class, noise, lighting, desk arrangements, 

etc..) 

6) Poor behavior decisions by the student (temptations, challenges, circumstances that 

students fall into, affected by their personality types and habits) 

7) Other students in the class (provoked by other students, drawn to join other 

students’ misbehavior, peer pressure to misbehave, etc..) 

8) Teacher factors when managing the class (teacher’s inaccurate ways to solve 

problems, being overly negative, using mass punishment, blaming students, lacking 

a clear instructional goal, repeating material that was well-understood, pausing too 

long during instruction, dealing with one student at length, lacking recognition of 

student ability level, etc..) 

9) Teacher factors concerning instruction (uninteresting material, does not plan 

meaningful activities, lack of student engagement, ineffective lesson delivery, does 

not incorporate motivational material, etc..) 
 

Degree of Misbehavior Severity 

1) Mild misbehavior (attention, crowd control, getting work accomplished, etc..) 

2) Moderate misbehavior (tardiness, cutting classes, talking, calling out answers, mild 

forms of aggressiveness, inattentiveness failure to bring books and supplies, etc..) 

3) Severe misbehavior (violence, vandalism, coercion, robbery, drug use, crime, etc..) 
 

Teacher Control Approaches 

The Guiding Model The Interacting Model The Intervening Model 

Low Teacher Control Medium Teacher Control High Teacher Control 
▪ Develops caring, self-

directed students 

▪ Builds teacher-student 

relationships  

▪ Structures class 

environment that 

facilitates student’s 

control over one’s 

behavior 

▪ Helps students see the 

problem and guides 

them to solve it 

▪ Is an empathic listener  

▪ Allows students to 

express their feelings  

▪ Confronts and 

contracts with 

students when solving 

problems  

▪ Counsels students 

▪ Interacts with children 

to clarify and establish 

boundaries  

▪ Enforces the 

boundaries  

▪ Formulates mutually 

accepted solutions to 

problems  

▪ Establishes the rules 
and delivers the 

rewards and violation-
outcomes actions 

▪ Controls the 

environment  
▪ Selects and uses 

appropriate 
reinforcers and 
violation-outcomes 

actions 
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Some Tables from the Book 
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This is only a selection of the content in order to give you a short view of the book, its main ideas 

and some other details that you may find helpful. It neither summarizes nor substitutes the content. 

It is always advisable to read any book of choice from the beginning to the end for comprehension, 

benefit, and unbiased review.  
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